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Admission Essay 

I am currently applying for a Masters Program in Organizational Leadership and working 

as a deputy sheriff. I also hope to be the Sheriff or the Chief of Police one day. In order to 

achieve my goal, it is important that I have a good leadership philosophy that will help me 

connect with my subordinates and ensure that we have a good bond. Our leadership philosophy 

is an arrangement of convictions and standards that emphatically impact how we translate reality 

and guide how we comprehend the way the world works. It's our philosophy, our 

comprehension, and understanding of leadership, that influences how we respond to individuals, 

occasions, and circumstances around us. Numerous leadership speculations fall under theory as 

they manage information, convictions, ideas, demeanors, and qualities, for the most part in the 

ways that leaders ought to treat others, for example, their devotees and associates. In this way, 

while a leadership hypothesis, model, or idea may have substantial logical truths supporting it, a 

hypothesis regularly contends about the esteem that leaders ought to put upon their specialists or 

devotees. 

For instance, the authoritative leaders put on their specialists is that the laborers can get 

something fulfilled for them. While then again, hireling leaders put the most incentive on others, 

as they need to serve them. Autocratic leaders, otherwise called totalitarian leaders, settle on 

choices without contribution from their subordinates. They are exceptionally taught and have an 

unmistakable perspective of where they, and their constituents, are going. They frequently guide 

their subordinates and how to do it without clarification. Here and there this is important, 

especially in eateries, assembling, or military circumstances. Democratic leaders, otherwise 

called participative leaders, search out a contribution from their subordinates. They consider 

meeting the objectives of the association to be a community oriented exertion from all members. 
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They have an unmistakable vision of where everybody ought to be and fuse the thoughts of their 

subordinates to make that vision happen.  Laissez-Faire leaders, view their subordinates as 

completely equipped for doing their jobs without bearing and permit a high level of 

independence on their subordinates. Free enterprise leaders work to fabricate a solid group and 

let the group carry out their employments. This style of leadership is frequently found in ranges 

where there is a high level of imagination, for example, promoting organizations or organizations 

with a lot of innovative work. Web-based social networking work spots are frequently driven by 

a laissez-faire leader.  

In my job profession, I have applied Democratic leadership philosophy to lead my team 

and to ensure that we connect and co-exist together. With the help of this leadership philosophy, 

I have allowed my subordinates to grow with me. They have a considerable amount of freedom 

in taking the important decisions, and they run their ideas by me first. I do not interfere in their 

work but keep a check to ensure that no mishaps occur. This leadership philosophy has allowed 

my team members to be more motivated as they consider themselves to be important members of 

the team. This has lowered my work burden also and also highlighted the different capabilities of 

other members of the team. 

 

 


